Reserves Officer - West
About us
Yorkshire Wildlife Trust is one the region’s largest and oldest charities, starting life by taking on the ownership and management of Askham Bog nature reserve on the edge of York in 1946. It is one of the 46 Wildlife Trusts and the Royal Society of Wildlife Trusts that together collectively form The Wildlife Trusts Partnership. Together, they are biggest organisation in the UK working solely for nature.
Today, we employ more than 170 staff, work alongside over 800 volunteers and 50 trainees and are supported by nearly 45,000 members. We manage over 100 nature reserves covering just over 3,000 ha of land and work with many other land managers assisting them to improve wildlife on their land. We involve people in nature conservation through the simple inspiration of visiting a Trust nature reserve, through events, environmental education and community involvement. We communicate and advocate for nature across all of Yorkshire, not least through commenting on over 400 planning applications each year. 
Our mission is to restore wildlife by making Yorkshire wilder together.  In pursuit of our vision where, Yorkshire is rich in wildlife for the benefit of everyone with more wildlife, more wild places and more people having a strong connection to nature.
In 2020/21 we refreshed Yorkshire Wildlife Trust’s Strategy, to be bolder in our ambitions for a Wilder Yorkshire, from 2021 to 2025, we will focus on five delivery themes to:
0. Restore and Grow Wild Places;
0. Partner for a Wilder Yorkshire;
0. Create a Wilder Future;
0. Foster a One Trust culture; and to
0. Be Financially Strong and Sustainable 
Our Operations & Impact Directorate spans four regions the North, East, South & West, along with our two flagship Peatlands and Marine Programmes. They focus on on the ground delivery of ecological and wider ecosystem interventions to support, restore and enhance Yorkshire’s wildlife populations. They work toward the broad objectives held in our Strategic Framework, which can be grouped into the following focus areas of activity through our programmes and projects:

· Actions to protect, restore and grow habitats and species abundance on land and at sea;
· Providing expertise in partnership and contracted services to land-owners and managers;
· Generating commercial and fundraising opportunities through our operations; and
· Generating engagement opportunities through our operations.




Outline
Responsible to: Reserves Team Leader - West
Responsible for: Volunteers, volunteer group coordinators, voluntary trainees, contractors. 
Brief:  The Reserves Officer will be responsible for managing and developing a suite of nature reserves across the region.  The post holder will develop and implement management plans and work programmes using a network of volunteers, trainees, contractors and staff to ensure that reserves are managed to a high standard for wildlife and for people (achieving favourable condition where appropriate).  
The Reserves Officer will also be responsible for securing and managing agri-environment scheme agreements where appropriate as well as maximising other funding opportunities.  
They will also develop a range of new initiatives, partnerships and funding opportunities that support reserve management whilst also promoting the vision of the Trust. 
Reserves Management

· Write and implement new site management plans and review existing plans.
Work closely with the Reserves Team Leader and colleagues to agree and deliver annual work programmes for nature reserves in the region. Works include land/habitat management (e.g. coppicing, scrub removal, grass cutting, tree planting, etc), construction tasks (fences, gates, etc), and the installation and maintenance of paths, access fixtures and signage, involving the regular use of hand tools, powered tools and machinery.
[bookmark: _Hlk78885521]Be responsible for providing a consistent site presence (staff or trained volunteer) on reserves ensuring that regular site inspections are undertaken and recorded, reactive maintenance tasks are identified and repaired/ replaced, effective visitor management is undertaken and that volunteer site reports are noted and acted upon as necessary.
· Manage groups of volunteers and contractors to deliver work programmes on nature reserves, ensuring that the work is carried out safely, on time and within budget.
· Work with the Reserves Team Leader on the co-ordination and implementation of countryside stewardship grant schemes, external funding and income generation opportunities to ensure that additional resources are provided whenever possible.
· Carry out scientific monitoring on reserves and encourage and support volunteer groups to do so. Use data to inform decisions about reserve management
· Work closely with and provide support for the YWT Grazing Team to ensure effective conservation grazing management of the reserves and be responsible for ensuring regular livestock welfare inspections and maintenance of grazing areas.

Manage, support and recruit Volunteers and Volunteer Groups

· Lead and facilitate volunteer groups to deliver reserves works to a high standard.

· Act as a volunteer champion in the area, encouraging active engagement in reserve management by volunteers and dealing effectively with volunteer queries.

· Facilitate recruitment, induction, support and training of volunteers in liaison with the YWT Volunteer Development Team.

· Identify new opportunities for volunteer engagement; ensuring volunteer programmes fulfil wider Trust values.

· Establish good working relationships with all existing volunteers and volunteer groups in the region.

Partnership Working
Establish effective working relationships with internal and external stakeholders. 
Support the effective management of agri-environment schemes, programmes of work and projects, obtaining derogation, completing claims and reports when required and submitting new applications.
Support the West regional Project Team in the development of new initiatives, partnerships and funding opportunities that facilitate projects that connect with the reserves.
Work closely with & develop strong relationships with statutory bodies such as NE, EA, IDB & YW in order to manage the reserves effectively and ensure designated areas achieve / maintain favourable condition status.
Liaise closely with local communities, user groups and recording groups / individuals to ensure that a range of interests are catered for and managed.
Support cross team and cross regional site management and/or project delivery as required as part of inter-team collaborative working.
Survey and monitoring
· Facilitate the recording and reporting back of biological and other features on YWT nature reserves by staff, volunteers and visitors. 
· Recruit, train and manage survey volunteers.
· Undertake scheduled habitat and species monitoring work as part of an annual work programme.

Other
Abide by the Trust’s Health & Safety Policy and safe working practices, ensuring that risk assessments, personal protective equipment and relevant working practices are fully utilised at all times
Undertake maintenance and keep records for tools and machinery used on the reserves and be responsible for their safe use by colleagues, groups and volunteers. This includes maintaining equipment storage facilities and workshops in a clean and safe condition. 
Complete all necessary admin as per YWT policy (e.g., submitting volunteer hours, completing maintenance records, etc.) 
Produce & promote information that showcases and raises awareness about the management and wildlife associated with the reserves on social media, members magazine, visitor centre displays, etc. in collaboration with partners.
Promote the Trust and partner organisations whenever possible.
Be willing to undergo training, certification and development in particular nature conservation management techniques or equipment use as required.
Abide by all Trust policies.
Undertake other duties as requested by your line manager and in line with the post.

Reserves Officer - West
Person Specification
	Criteria
	Essential or Desirable

	Experience
	

	Experience of leading volunteer groups and encouraging volunteer involvement
A wide range of practical hands-on experience of land management for nature conservation
	Essential

Essential

	Experience of ecological field survey work
	Desirable

	Project and contract management experience
	Essential

	Experience of writing management plans 
	Essential

	Experience of managing reserves for the benefit of both wildlife and people
	Essential

	Experience of writing successful grant/funding applications
	Desirable

	Knowledge and understanding
	

	A good understanding of landscape scale land management 
	Essential

	A strong understanding of how to manage reserves for the benefit of wildlife whilst also inspiring and empowering people to realise the Trust’s vision of living landscapes and living seas.
	Essential

	A good understanding of ecology and conservation
	Essential

	A good understanding and ethos of high health and safety standards
Skills and Qualifications
	Essential

	Excellent written and verbal communication skills
	Essential

	A full driving licence
	Essential

	Graduate level qualifications or vocational qualifications and accredited training relating to practical land management and /or conservation
Qualification and recent experience of chainsaw, brushcutter and pesticide use
	Essential

Desirable

	
Personal Qualities
	

	Organised and effective
	Essential

	The ability to work effectively with a wide range of people
	Essential

	Ability to work with, and promote working with volunteers
	Essential

	An enthusiastic “can do” and flexible approach
	Essential

	A keen team working approach, but with the ability to use your own initiative
	Essential





Job Specification
Details
Terms and Conditions
	Salary:
	£27,021 - £30,060 per annum.  Salaries are paid on the 20th of each month by bank transfer and cover the period of the 1st of the month to the last day of the month.

	Hours:
	35 working hours per week, Monday to Friday.  The nature of the post’s duties may from time-to-time require evening and weekend work.  Paid overtime is not available, but time off in lieu will be given.

	Holidays:
	27 working days per annum in addition to normal public holidays plus 3 additional office closure days between Christmas and New Year (pro rata for part time employees).

	Flexibility:
	Subject to ensuring that the needs of the business and the role are met, the Trust, where possible, endeavours to meet the flexible working needs of its employees.

	Pensions:
	You may be eligible to be auto enrolled into the Trust’s Group Flexible Retirement plan. Written terms of the scheme are available on request from finance.

	Cycle to work scheme:
	The Trust runs a Cycle to Work Scheme. Details of which are available on request.

	Employee Assistance Programme:
	The Trust provides paid staff with access to an Employee Assistance Programme. This is a confidential service which aims to provide staff with support for a range of issues. Further details are available from the HR and Training Manager.

	Equal Opportunities:
	
Yorkshire Wildlife Trust is committed to equal opportunities and appoints on merit. We welcome applicants from all sections of society regardless of gender, sexual orientation, race, disability, marital status, age and religion, perceived community background or political beliefs. 

	Notice Period:
	1 month

	Place of Work:
	The post will be based from Stirley - Berry Brow, Huddersfield with travel around other sites and offices as required.

	Travel:
	Public transport is encouraged although pool vehicles are available.  In exceptional circumstances the use of the officer’s own vehicle may be necessary for business use for which a mileage rate will be paid.

	Training:
	The Trust is fully committed to personal development and training.

	Closing date:
	9am Monday 18th November 2024

	Interview dates:
	Friday 29th November 2024
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